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be filled out for the rec 'od as per these tables &1 "
i filled 25 icated in the Table h
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asseSSment work as allotted (100% complianceionls(;b;:)l?ets for internal/continuous
o . nts
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institution
(IT) Contribution to Corporate Life and Management of the inst

ife i iversiti lleges through meetings, popular, [\
Contribution to Corporate life in Universities/colleg §
——

ras i niversity Volumes
lectures, subject related events, articles in college magazine and U ty

(2 point each). - ] irector, Warden,
Institutional Governance responsibilitiesl|ke,VlcePrmc1pal, Dean,Direc

ﬁ \ Page No. 10

: 10
Bursar, School Chairperson, IQAC coordinator (10 points each) a
it ol - d with any aspect of departmental or
Participation in committees concerne 4 devel ent. libra
gr i mittee, campus development, ry 10
Institutional management such as admission com ’
committee (5 point each). :
Responsibility for, or participation in committees for Students Welfare, Counseling ]—T
and Discipline (5 each) ——
Organization of Conference /T raining: International (10 points); /\IO
National/regional (5 points). , — %
Maximum Aggregate Limit L
(IIT) Professional Development Related Activities
; e Maximum

Indicators / Activities Score
Membership in profession related committees at state and national level
a. At national level : 3 points each 10
b. Atsite level : 2 points each
Participation in subject associations, Conferences, seminars, without paper , 10
presentation ( Each activity : 2 point)
Participation in short term training courses less than one week duration in educational
technology, curriculum development, professional development, Examination 10
reforms, Institutional governance (Each activity : 5 points)
Membership/participation in Bodies/Committees on Education and National
Development (5 each). 10
Publication of articles in newspapers, magazines or other publications (not covered in
category 3); radio talks etc. (1point each). 10
Maximum Aggregate Limit ! 15

CATEGORYTI: III. Research and Publications and Academic Contributions

This is to be filled as per Appendix III Table 1, Category III of the UGCRegulations 2010.
Wherever the research contribution is Jointly made, the API scores should be shared between the
contributors as per the formula provided in the Table 1.

III Summary of API Scores

The summary must take into account the maximum score limits for each set of indicators as
given in Appendix III, Table 1




